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Equality, Diversity and Inclusion (EDI) Monitoring Form
Greater Manchester Rape Crisis
Greater Manchester Rape Crisis is committed to equality, diversity, inclusion and anti-oppressive practice. We welcome applications from women of all backgrounds and communities.
The information collected on this form is used solely for monitoring purposes to help us understand the diversity of applicants, identify any barriers to inclusion and ensure our recruitment processes are fair and accessible. This form will be separated from your application and will not be used as part of the recruitment or selection process. 
This post is open to women only under the Genuine Occupational Requirement provisions contained within Schedule 9, Part 1 of the Equality Act 2010. 

Equality, Diversity and Inclusion Monitoring
Disability
Do you consider yourself to have a disability or long-term health condition as defined by the Equality Act 2010?
☐ Yes
☐ No
☐ Prefer not to say

Ethnic Group
How would you describe your ethnic background?
☐ White
☐ Mixed or Multiple Ethnic Groups
☐ Asian or Asian British
☐ Black, Black British, Caribbean or African
☐ Arab
☐ Other Ethnic Group (please specify): ____________________
☐ Prefer not to say

Sexual Orientation
What is your sexual orientation?
☐ Heterosexual / Straight
☐ Gay Woman / Lesbian
☐ Bisexual
☐ Pansexual
☐ Asexual
☐ Other (please specify): ____________________
☐ Prefer not to say

Age
What age group do you belong to?
☐ 18-24
☐ 25-34
☐ 35-44
☐ 45-54
☐ 55-64
☐ 65+
☐ Prefer not to say

Religion or Belief (Optional)
☐ No Religion
☐ Christian
☐ Muslim
☐ Hindu
☐ Sikh
☐ Jewish
☐ Buddhist
☐ Other (please specify): ____________________
☐ Prefer not to say

Gender Identity (Optional)
Do you identify as the gender you were assigned at birth?
☐ Yes
☐ No
☐ Prefer not to say


Caring Responsibilities (Optional)
Do you have caring responsibilities for children, older relatives, disabled family members or others?
☐ Yes
☐ No
☐ Prefer not to say

How Did You Hear About This Vacancy?
☐ Charity Job
☐ Indeed
☐ LinkedIn
☐ GMRC Website
☐ social media
☐ Word of Mouth
☐ Other (please specify): ____________________





Criminal Record Declaration
Please complete this section only because this post is subject to an Enhanced DBS check.
Greater Manchester Rape Crisis welcomes applications from people with lived experience and from ex-offenders. Having a criminal record will not automatically prevent you from being considered for employment.
Under current legislation and DBS filtering rules, you are only required to disclose convictions, cautions, reprimands or warnings that are not protected and are legally required to be disclosed for this role.
Do you have any convictions, cautions, reprimands or warnings that you are required to disclose for this position?
☐ Yes
☐ No
If yes, please provide details below:
	Date
	Offence/Outcome
	Details

	
	
	

	
	
	

	
	
	





Declaration
I confirm that the information provided on this form is accurate and complete to the best of my knowledge.
Name: ______________________________________
Signature: __________________________________
Date: ______________________________________

Privacy Notice
The information provided on this form will be processed in accordance with UK data protection legislation and GMRC's Privacy Policy. Monitoring information will be kept confidential, used only for statistical and equality monitoring purposes, and will not form part of the selection process.
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