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Dear Applicant

Thank you for your interest in the vacancy for the post of Low Intensity fully trained Psychological Wellbeing Practitioner (PWP)

This application pack includes
· Information for applicants
· Job Profile
· Person Specification
· How to apply

Please submit the following as part of your application.

· Your CV with your preferred contact details on outlining your relevant experience and qualifications, along with your referrers 
· A cover letter explaining your interest in the role
· Supporting statement addressing the requirements of the job descriptions and personal specification, demonstrating how you meet the full criteria (max 1-2 sides) as shortlisting for interview is dependent on the extent to which your application matches these.
· Equal Opportunities Monitoring Form

Your completed application form should be returned marked ‘application form’ and the title of the post for which you have applied, “Low Intensity fully trained Psychological Wellbeing Practitioner (PWP)” and  emailed to help@manchesterrapecrisis.co.uk or you can post in a sealed envelope marked “Private & Confidential” to Alison Lloyd, GMRC, 73 Ardwick Green North, Manchester, M12 6FX

Closing date for applications: 5 pm on Friday 20th March 2026

Interviews to start w/c 20th April 2026

 Late applications will not be accepted. 

Unfortunately, we are unable to write to applicants who are not shortlisted. Should you not hear from us by 3rd April you should assume that on this occasion your application has been unsuccessful.


Yours faithfully,
Alison Lloyd
CEO

PLEASE NOTE
this role is restricted to female applicants under the Genuine Occupational Requirement (GOR), Schedule 9 (Work; Exceptions), Part 1 (Occupational Requirements), of the Equality Act (2010)




About GMRC 

 GMRC is a registered charity working with adult women who are victims and survivors of sexual violence and child sexual abuse, providing independent, specialist support and promoting and representing their rights and needs.  

OUR APPLICATION AND OUR RECRUITMENT PROCESS

GMRC’s recruitment policy intends to ensure that every applicant is treated fairly. This means that we are not able to consider previous applications or personal knowledge of you. It means that if you already work for GMRC, we do not consider your personal file.
The information you provide in your application form is the only information we will use in deciding whether you will be shortlisted for the interview process. Your application form is therefore very important, and the following advice is designed to help you complete it as effectively as possible.
Using the job description and person specification
The Job description and person specification is the list of criteria or requirements regarded as necessary for the post. To be considered for an interview you must fulfil each point of the person specification, demonstrating your abilities by telling us about your experience.
Before you fill in your statement, please look at the person specification and decide how to relate your skills, knowledge and experience to each point. Try not to repeat yourself by using just one area of your experience to cover more than one requirement. Draw upon your past and present jobs or interests; you may discover you have a broader range of skills than you imagined.
Give examples of the work you have been involved in and write in a positive way (e.g., I was responsible for …… I organised…. etc) Always remember to specify your own responsibilities rather than those of your section or department. The most important thing is to tell us - we are unable to guess or make assumptions.
Remember that voluntary work or work at home is as valuable as paid employment. It is important that your application relates to the job you are applying for.

References
Please make sure that on your CV you have 2 referees, their job title and contact details. Please give as your referees your current and most recent employers where possible.

Please send your form on time. Closing Date for Applications: 5 pm on 20th March 2026
Completed applications must be emailed to admin@manchesterrapecrisis.co.uk or posted marked “Private & Confidential” to Alison Lloyd, GMRC (Recruitment), 73 Ardwick Green North, Manchester M12 6FX

Shortlisting
After the closing date, the application forms are read very carefully to see how each person’s skills and experience relate to the skills and experience in the person specification, and applicants who meet these requirements are shortlisted for interview. Only information contained in the application will be considered in making the decision to shortlist.
Interviews
The interview panel will consist of representatives from the three charities involved with the GM Pathfinder project. 
Questions are intended to allow you to expand on your application and to show the panel how far you meet the essential and desirable requirements of the post. You will have the opportunity to ask questions about the job, conditions of service etc.
Panel members must keep a record of their assessment of each candidate so that the reasons for their decision are clear and consistent. You should therefore not be worried about the panel taking notes.
The interviews will take place face to face w/c 20th April 2026
Equal opportunities statement
GMRC is striving to be an equal opportunities employer, and we welcome applications from women from all sections of society














Job Description: Post: Qualified Low Intensity PWP– NHS Pathfinder Partnership
Salary £15,000
Hours: 18.75 hours per week
Benefits: 

Flexible working TBC
Generous annual leave (30 days a year exc. BH pro rata for a part time post)
Pension contributions
Reasonable travel expenses

Responsible to: Team Manager – GMRC
Main Contacts: PCFT GM Resilience Hub, TRC, Greater Manchester Rape Crisis, Manchester Action on Street Health (MASH), Service users and carers, multi-disciplinary team, services across adult mental health pathway, third sector organisations and local authority partners.
[bookmark: _Hlk215046073]They will work across 3 sites  (so ability to travel cross sites essential) within GM with service users in partner organisation settings and in the community, working collaboratively with individuals, carers and partners from local multi agency providers and services, to assess and identify social care needs that may be potential barriers to the client being able to address their sexual trauma.

Job Description Post: Low intensity psychological clinican (PWP) 
Responsible to: Service Manager 
[bookmark: _Hlk214958961]Main Contacts: PCFT GM Resilience Hub, We Are Survivors, TRC, Greater Manchester Rape Crisis, Manchester Action on Street Health (MASH)
Job Summary 
[bookmark: _Hlk214959081]The post-holder will be based at GMRC but work alongside TRC and MASH women’s services and work within the pathfinder partnership, across all partner organisations, providing high quality, evidence based, low intensity Cognitive Behavioural Therapy (CBT) based interventions using a guided self-help model, to clients with who have experienced sexual trauma but also have additional mental health needs. The post holder will work with people with different cultural backgrounds and ages, using interpreters when necessary and should be committed to equal opportunities. 
Main Duties and Responsibilities 
Clinical
 • Work within the Pathfinder partnership consultation model to identify potential survivors who might benefit from a low intensity psychological intervention 
• Undertakes client-centred conversations and assessments which identifies areas where the person wishes to see change and or recovery and makes an accurate assessment of risk to self and others. 
• Provide a range of information and support for evidence based, low intensity psychological interventions whilst working within a flexible and person-centred model of care.
This work may be face to face, over the telephone, in a group, or via other media. 
• Educate and involve family members and others in treatment as necessary. 
• Adhere to an agreed activity contract relating to the overall number of client contacts offered, and clinical sessions carried out per week to minimise waiting times and ensure treatment delivery remains accessible and convenient.  Provide support and guidance to Pathfinder workers around the application of evidence based low intensity interventions.
• Attend multi-disciplinary meetings where appropriate. 
• Complete all requirements relating to data collection within the service. 
• Keep coherent records of all clinical activity in line with service protocols and use these records and clinical outcome data in clinical decision making. 
• Work closely with other members of the team ensuring appropriate interventions are considered and identify where a transfer of care to an HSP or another pathfinder team member might be required.
• Operate at all times from an inclusive values base which promotes recovery and recognises and respects diversity. 
• Prepare and present clinical information for all clients on their caseload to clinical case management supervisors within the service on an agreed and scheduled basis, in order to ensure safe practice and the clinical governance obligations of the worker, supervisor and service are delivered. 
• Respond to and implement supervision suggestions by supervisors in clinical practice. 
• Engage in and respond to personal development supervision to improve competences and clinical practice. 
• To participate in relevant operational groups and to carry out work programme streams agreed with your line manager and pathfinder clinical lead.
· Be involved in the development and delivery of training to staff within the partner organisation and wider allied professionals

· Be involved in any research or evaluation in relation to the partnership
This job description is not exhaustive but is intended to give an overall picture of the role. Other duties within the general scope of the post may be required from time to time. The duties of the post and job description can be reviewed through the agreed process General Duties of all post holders 
• To undertake any other reasonable duty, which is appropriate to the role, when requested by Senior Staff. 
• To be familiar with and comply with all organisational policies, procedures, protocols and guidelines. 
• The post holder must ensure that their behaviour and interests inside and outside work do not conflict with the organisations position, duties and/or responsibilities. 
• The post holder will be required to develop and maintain good working relationships with all patients, service users, staff, contractors and where appropriate, members of the public. 
• The organisation aims to maintain the good will and confidence of its own staff, service users, NHS contractors and the general public. To assist in achieving this objective it is essential that at all times, the post holder carries out their duties in a courteous, sympathetic and professional manner. 
• All post holders who are members of a professional body must comply with standards of professional practice / conduct. It is the post holders’ responsibilities to ensure they are both familiar with and adhere to these requirements and maintain their professional membership to the relevant body. Equality and Diversity and Equal Opportunities 
• The post holder must carry out all duties and responsibilities of the post in accordance with the organisations Equal Opportunities and Equality and Diversity policies, avoiding unlawful discriminatory behaviour and actions when dealing with colleagues, service users, members of the public and all other stakeholders. 
• The post holder must promote awareness of and respect for equality and diversity in accordance with Trust policies and procedures. 
• The post holder is responsible for treating all staff, service users, NHS contractors and the general public with dignity and respect at all times. 
• Appointments to regulated and controlled activities require an enhanced DBS disclosure. 
• These organisations employees have a duty to promote the welfare of children and young people and to protect adults, enabling them to live free from harm, abuse and neglect.
 • Engagement with safeguarding training, in line with responsibilities, is mandatory for all employees and they must familiarise themselves with policies and procedures and adhere to these. 
• It is the responsibility of all staff to report safeguarding concerns and familiarise themselves with who to contact in order to do this or seek further guidance. Professional and Personal Development 
• The post holder must ensure that they are aware of their responsibilities by attending identified Mandatory Training and Induction Programme.
 • The post holder will be involved in a formal appraisal, and yearly conversations review with their manager at least every 12 months. Once performance / training objectives have been set, the staff member’s progress will be reviewed on a regular basis, so that new objectives can be agreed and set, in order to maintain progress in the service delivery. 
• The post holder will be expected to take responsibility for their own professional development and will be supported by the organisation to achieve development opportunities as appropriate. 
Confidentiality and Information Governance 
• Confidentiality is of prime importance. In the normal course of duties, the post holder will have access to confidential documents and information relating to service users, staff and contractors. Such information should not be communicated to anyone outside or inside the organisation and partnership unless done in the normal course of carrying out the duties of the post. Disciplinary action will be considered where a breach of confidence has been established. 
• The post holder must maintain high standards of quality in corporate and clinical record keeping ensuring information is always recorded accurately, appropriately and kept up to date. The post holder must only access information, whether paper, electronic or in other media, which is authorised to them as part of their duties. 
• The post holder must work to the requirements of data protection laws as applicable to the UK, which includes the General Data Protection Regulations (GDPR). Health and Safety at Work 
• The post holder is required to take reasonable care of the health and safety of themselves and other persons who may be affected by their acts or omissions at work and to co-operate with the Trust in adhering to statutory and departmental safety regulations.
 • The post holder is responsible for ensuring that they do not intentionally or recklessly misuse or interfere with anything provided in the interests of health safety or welfare e.g. misuse of equipment. 
















Person Specification. Post: Low intensity psychological clinician (PWP) 

	Attribute
	Essential 
The qualities without which a post holder could not be appointed
	Desirable 
Extra qualities which can be used to choose between candidates who meet all the essential criteria
	How Assessed e.g. 
application form, interview, test, in-tray exercise etc Education

	Education / Qualifications
	IAPT approved post graduate PWP qualification 
Or
Formal training in evidence-based interventions such as intermediate certificate in CBT or above
Registered with the BPS or BABCP or working towards this
	Training in nursing, social work, occupational therapy, counselling or within a psychological therapy.
 
Psychology or other health related undergraduate degree. 

BABCP accreditation
	Application Form 
Certificate(s) 
Interview

	Experience
	Undergraduate experience. Experience of routine outcome monitoring 
Experience of working in the local community

Demonstrates a deep understanding of the nature, causes and impact of sexual violence.

A knowledge of the issues surrounding the experiences of people who are survivors of sexual abuse and violence 

	Experience of working with a voluntary sector organisation

Experience of working as a psychological wellbeing practitioner / graduate mental health worker

Experience of working with survivors of sexual abuse and violence
	Application Form
Interview

	Knowledge
	Demonstrates an understanding of a variety of common mental health difficulties

Demonstrates a knowledge of the issues surrounding the experiences of people who are survivors of sexual abuse and violence 

Knowledge of child protection issues, safeguarding and other relevant legislation
	Demonstrates a knowledge and understanding of psychological trauma 

Demonstrates an understanding for the need to use evidence based psychological therapies and how it relates to this position and this client group
	Application Form 
Interview

	Skills and abilities
	Ability to meet agreed / specified service targets 

Ability to manage own caseload and time 
Demonstrates high standards in verbal and written 
communication 

Able to write clear reports and letters to referrers 

Excellent IT skills 
Has received training (either formal of through experience) and carried out risk assessments within scope of practice
 Able to develop excellent therapeutic relationships with clients
Skills in delivering group interventions
The ability to work in an environment that may include the disclosure of highly emotive material or where there may be challenging behaviour displayed.

	Ability to provide services in a variety of settings
	Application form
Interview

	Work Related Circumstances
	Ability to adapt to the changing needs of the service.
 
Be able to drive and have use of a car and be willing to travel

Willingness to occasionally work outside normal working hours – may include evening and/or weekend work 

Willing to carry out all duties and responsibilities of the post in accordance with the organisations Equal Opportunities and Equality and Diversity policies 

Appointments to regulated and controlled activities require an enhanced DBS disclosure.
	
	Application Form
 Interview











Equal Opportunities Monitoring Form

Greater Manchester Rape Crisis values diversity promotes equality and challenges discrimination. We encourage and welcome applications from women of all backgrounds. This post is exempt from the Rehabilitation of Offenders Act Posts will be subject to an enhanced DBS check and open to women only.  Genuine Occupational Requirement (GOR), Schedule 9 (Work; Exceptions), Part 1 (Occupational Requirements), of the Equality Act (2010) applies. 
GMRC wishes to monitor the effectiveness of its Equal Opportunities Policy and ensure that no direct or indirect discrimination is taking place.  In order to help us do this we would like you to complete this form.

This form will be detached from your application form and will not be used to influence the selection process in any way.


Do you consider yourself disabled?		
		
Yes - 				No					



How would you describe your ethnic background?


How would you define your sexuality?

How old are you?
	18-25
	

	26-35
	

	36-45
	

	46-55
	

	56 -66
	



Criminal Conviction Declaration Form

Please complete this declaration.  

GMRC welcomes applications from ex-offenders and will only consider an applicant’s criminal record where the conviction is relevant to the post. This post is subject to a Disclosure and Barring procedure.  All employees and volunteers shall provide a declaration of convictions that would otherwise be spent under the Rehabilitation of Offenders Act (Exceptions 1975). 

For candidates who are not successful this form will be destroyed at the end of the recruitment process.

	A.  Do you have any criminal convictions?

Yes 			    No



Please complete the details below.
	B.  Do you have any spent convictions?

Yes                                   No   




N.B. We may ask for additional information at a later date.



	If you answered ‘Yes’ in box A, please give details:

	Offence(s)
	Details
	Sentence
	Date of Sentence

	
	
	
	



I believe the information disclosed above to be true and accurate to the best of my knowledge.  I understand that if I am successful in my application to GMRC will be subjected to a Disclosure and Barring procedure at an appropriate level, and that the outcome of this may affect the offer of employment.

Name

Signature: 

Date: 
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